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Abstract 
 

In 2012, ǘƘŜ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ ²ƻǊƪŜǊǎΩ /ƻƳǇŜƴǎŀǘƛƻƴ .ƻŀǊŘǎ ƻŦ /ŀƴŀŘŀ ǊŜŎƻǊŘŜŘ 

approximately a quarter-million workplace injuries, a staggering figure keeping in mind 

that some incidents go undocumented. It is important that organizations continue make 

Occupational Health and Safety (OHS) one of their top priorities.   

In this thesis, we discuss an implementation of an adaptive personalized learning support 

system within a game that is centered on health and safety training to promote the 

understanding of health and safety material. The design of the game incorporates a 

ŦŜŜŘōŀŎƪ ƭƻƻǇ ǘƘŀǘ Ŏƻƴǎǘŀƴǘƭȅ ŜǾŀƭǳŀǘŜǎ ǘƘŜ ǇƭŀȅŜǊΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ǿƘƛƭŜ ǘƘŜȅ ŎƻƳǇƭŜǘŜ 

learning challenges. As the players proceed within the game's environment their profile is 

constantly updated thus providing an insight into their strengths and weaknesses. The 

game is designed to adjust the challenges given to the player to focus on improving the 

ǇƭŀȅŜǊΩǎ ǳƴŘŜǊǇŜǊŦƻǊƳƛƴƎ ǎƪƛƭƭǎΦ ¢he goal of this game is to promote health and safety in 

small and medium enterprises. Through this game we created a motivational designed 

application that helps to teach targeted health and safety information to the workers. 

The game was made in collaboration with the Public Services Health and Safety 

Association based in Toronto. The game aims ǘƻ ōŜǘǘŜǊ ǘƘŜ ǇƭŀȅŜǊΩǎ ƘŜŀƭǘƘ ŀƴŘ ǎŀŦŜǘȅ 

performance in the Organizational Performance Metric and hone their underlying health 

and safety skills. 
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Chapter 1: Introduction 
 

1.1 Overview: 

Throughout this thesis we will be discussing the need for an adaptive game to teach health 

and safety information and procedure. Through our research, outlined below in Chapter 

2, we determined that a serious game with an adaptive system would be most applicable 

to teach health and safety knowledge. A serious game is an application where education 

and play are integrated together to create a gamified learning experience [10]. As Health 

and Safety education has an extensive knowledge base, it requires personalized 

occupational training, and the use of a serious game could increase the motivation and 

retention of health and safety information.  The advantage of using serious games is that 

the application can provide immediate feedback on the concepts being learned.  

In this thesis, we explore the use of a serious game with the elements of adaptive learning 

[17], and User Centered Design (UCD) [34] with the aim to help workers learn about health 

and safety content through targeted educational material. In this introductory chapter, 

we will discuss the motivations that started this project.  

1.2 Motivation: 

PSHSA needs an encompassing digital tool to teach health and safety. This target audience 

required a large variety of information with knowledge that could apply only to specific 

subsections of the user base. With this, we saw potential for using a digital application 
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that immersed the users in their relevant health and safety information. PSHSA saw the 

potential for exploring the use of a video game to teach this health and safety knowledge.  

Video games are often seen as a form of entertainment. In addition to entertainment, 

video games offer an escape from reality for some users [29]. Games excel in immersing 

the player into the game world and holding a user's attention for long periods of time [30].  

In games that use adaptive Artificial Intelligence (AI), the content in the game is made 

relevant to the user [33]. TƘŜ ƎŀƳŜ ŀŘŀǇǘǎ ǘƻ ǘƘŜ ǳǎŜǊΩǎ Ǉƭŀȅ ŀƴŘ Ŏŀƴ ǇǊƻǾƛŘŜ ŀ ǳƴƛǉǳŜ 

experience or drive the flow of a game. These games provide a unique experience for the 

player, and gives the player an opportunity to learn a new way to play and expand their 

knowledge of the game mechanics. In addition, games create their own environment and 

rules, with a focus on entertainment rather than pure learning. However, due to the 

intrinsic learning opportunities within a virtual environment like a game, video games 

open an opportunity to teach real world skills within a virtual world [14]. These virtual 

worlds provide a safe space for users to test their understanding of information. Within 

this space, users can make mistakes without the real world implications that mistake 

would have. All games force the user to learn the rules of the game, may these be how 

the world work or its mechanics.  

Within games, serious games focus on teaching a range or a specific skill or procedure in 

a virtual environment while maintaining the interest of the user [53]. Serious games can 

be tailored to specific fields, or generalized to teach overarching expertise.  

Health and safety training is comprised of several methods for training such as: traditional 

classes where the workers train in a classroom setting [4], Mentorship, where the worker 



P a g e | 13 

 

is guided by a mentor in their work environment [23], Workshops, where the workers 

receive training in a closed environment to reduce risk for the workers, Onsite training, 

where the worker learns about their job in an authentic environment, and Webinars/ e-

learning, a form of online class with questionnaires and testing [27].  Each of these training 

methods teach the worker the health and safety skills needed for their work environment. 

However, this does not limit the training opportunities, and the use of a serious game 

application provides an additional medium to train members of a workplace in health and 

safety knowledge.  

Through our partnership with PSHSA, we found the need for a tool to aid in health and 

safety training in a multitude of specific work environments. Health and safety training is 

mandatory over multiple sectors of work, in many different workplaces. Due to the large 

number of work fields that require health and safety training, and the mundane nature of 

current health and safety training, we determined that integrating education and play 

would help motivate those learning health and safety in their workplace and retain the 

learnt information. Currently, the methods for teaching health and safety tend to fall 

along the lines of mentorship, or classroom learning opportunities as explained above. 

Given the importance of health and safety in a workplace, a tool to promote the learning, 

and increase retention of the information would reduce the risks that could arise in a 

workplace environment. A serious game with the addition of an adaptive system can make 

the information relevant and interesting to a user. 

There is a gap in the learning in small to medium sized organizations [40]. The creation of 

an easily accessible and motivational tool such as a serious game for health and safety 



P a g e | 14 

 

training could have the potential to decrease the risk of injury or illness at these 

organizations. As more training increases awareness for health and safety problems in the 

workplace, potential dilemmas are more likely to be prevented before they occur. 

Additionally, as the user is introduced to these virtual situations, the user can become 

more familiar with health and safety concepts. 

1.3 Thesis Statement: 

We created a serious game learning tool utilizing an adaptive system that personalizes 

teaching health and safety information in a multitude of workplaces, while creating a 

motivational and fun learning experience for the users. 

1.4 Thesis Outline: 

Through this chapter we have discussed how the need for a health and safety training tool 

has risen. We have also discussed that the target of this thesis is to describe the decisions 

and path taken to create a solution to the health and safety problem. The next chapter 

will cover a literature review of the surrounding academic environment related to game 

design and serious games. In chapter 3, we will describe how we arrived at an 

understanding of the needs of both the end users and our industry partner. Chapter 4 

describes how we approached the game design of our initial prototype and discuss the 

feedback we received.  Chapter 5 discusses the final design and the feedback we got from 

it. Chapter 6 will cover the summative evaluation of the game, including the assessment 

of the clients needs, and the meeting where feedback and discussion occurred based on 
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the design of the serious game. The thesis will end with a discussion and conclusion 

rounding up all the information and main takeaway. 

1.5 Summary: 

Through this initial chapter, we have introduced that PSHSA wanted a video game training 

tool to teach users health and safety knowledge. We discussed the motivation for the 

creation of this project, ranging from the motivational medium that is videogames, to 

adaptive AI in games, to the useful tool of serious games. Throughout the chapter, we 

have touched on the problems in current health and safety practices and how a serious 

game application can have a positive effect on health and safety learning by using 

adaptive learning techniques similar to that of adaptive AI. As stated above, the intention 

is to create a tool to promote and motivate members of a workplace to increase health 

and safety understanding particularly in small to medium sized organizations where 

health and safety is understated. With our partner and end user in mind, we concluded 

that the outcome of a health and safety tool would be achieved through an educational 

serious game.  We have discussed the layout of this thesis, and will further describe 

techniques, research and tools used to promote health and safety training through this 

thesis.  
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Chapter 2: Literature Review 
 

2.1 Overview:  

DŀƳŜǎ ŀǊŜ ŀ ǇŀǊǘ ƻŦ ŜǾŜǊȅƻƴŜΩǎ ƭƛŦŜΦ Lƴ ǘƻŘŀȅΩǎ ǿƻǊƭŘΣ ǇŜƻǇƭŜ ƴƻǘ ƻƴƭȅ Ǉƭŀȅ ǇƘȅǎƛŎŀƭ ƎŀƳŜǎ 

like soccer and football but also play games in the virtual world. People can now play 

digital games on many devices such as computers, phones, TVs and gaming devices like 

consoles [32]. Fifty-four percent of Canadians are gamers, with the average age of the 

Canadian gamer being thirty-three [18]. Not only are there many gamers in Canada, there 

is also a growing interest in game companies. From 2013 to 2015, Canada saw 143 new 

game development companies raising the overall number to 472 [18]. With the growing 

number of games and game companies, there is also growing academic interest into other 

ŀǇǇƭƛŎŀǘƛƻƴ ƻŦ ƎŀƳŜǎΦ DŀƳŜǎ ǎŜǊǾŜ ǎŜǾŜǊŀƭ ŘƛũŜǊŜƴǘ ƻōƧŜŎǘƛǾŜǎΣ ǎƻƳŜ ŜƴǘŜǊǘŀƛƴΣ ǎƻƳŜ 

teach, some to reinforce wanted behaviours, and some help with physical rehabilitation 

[39][47][31][48]. Games can achieve these outcomes with specific content, applicable 

hardware or through explicit and implicit learning outcomes [20]. With different subject 

matter being covered, or hardware being used for disabilities, games open the doors for 

many learning styles and educational opportunities.  

Games have part to play in teaching and provides a medium for entertaining and 

motivating the player. With a game providing enough intrinsic motivation for continued 

play and that people are more receptive to learning when motivated makes games a 
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powerful tool [47][45]. It is important to note that in practice when a player does not want 

to play the game motivation decreases [3].  

Commercial games are products that have a focus on entertainment and enjoyment. 

Whereas in serious games, the focus extends further than entertainment and includes 

aspects education: teaching, training and informing [53]. In section 2.4 we will discuss 

current motivational game design techniques used when creating a game.  

2.2 Games: 

Over the years games have developed and taken many forms. Games can range from 

board and card games, to social games, to those in the virtual world and many more. Most 

of the games created in each medium were made for entertainment but all of them teach 

the players valuable skills and knowledge. The players of games are also very diverse and 

understanding the different perspective on players is at the heart of some research [59]. 

In games user research, the focus is on enhancing a game through measuring the players 

behaviours and experiences and enacting on the data received [38]. There is also a variety 

in the data received as some players are not experienced in creating balanced game play 

and others are [21]. The intent is to make sure the designers intentions are translated 

effectively into the game. human computer interaction considers the player among many 

other aspects of interactive applications [37]. 

Most games are developed to be entertaining and enjoyable for the players. 

Entertainment is not the only goal of a game; they also teach intrinsically. The intrinsic 

learning in games come from engagement and motivation [19]. It has been shown that 
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people are more receptive to learning while in this environment [47]. This is in part due 

to the motivational elements that can be integrated into a game, and the sense of 

achievement the player feels when receiving these motivational elements. This is shown 

as player retention, or how the player wants to, and does continue playing the game. This 

aspect is something that can be included in serious games to teach educational subject 

matter. While the user is engaged in playing the game, they are learning about the play of 

game and how the game world works. It is also not so far fetched to say that the player 

will be learning some useful skills, but in a game where there are no teaching goals it is 

hard so see if there is any useful learning happening [22]. Arnab et. al. [1] maps game 

mechanics to learning mechanics and describes some game mechanics that are typical of 

games and are also suited for serious games. 

Games create a desire to play through the Self-Determination Theory (SDT) [46]. The self-

determination theory is a theory on human motivation that requires three basic 

ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƴŜŜŘǎ ǘƻ ōŜ ǎŀǘƛǎŬŜŘΦ ¢ƘŜ ŬǊǎǘ ƻŦ ǘƘƛǎ ƛǎ ǘƘŜ ƴŜŜŘ ƻŦ ŎƻƳǇŜǘŜƴŎŜΦ 

Competence is the need to overcome problems and seek mastery. In terms of a game, 

this can be seen where players look to increase their score or push themselves to perform 

the game mechanic at a higher competency. The second need is relatedness. Relatedness 

is the want to interact with others. Within games, this is seen through social aspects of 

game design. These social aspects happen via leaderboards where players can compete 

with each other. A more direct example would be social games where players can directly 

interact with each other through in game chat or cooperative play. The last need is 

ŀǳǘƻƴƻƳȅΦ !ǳǘƻƴƻƳȅ ƛǎ ǘƘŜ ƴŜŜŘ ǘƻ ŎƻƴǘǊƻƭ ƻƴŜΩǎ ƻǿƴ ŀŎǘƛƻƴǎΦ Lƴ ƎŀƳŜǎΣ ǘƘƛǎ ƛǎ ǎŜŜƴ ŀǎ 
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freedom. An example would be in role playing games where the player can use their own 

actions to act upon the world. Within serious games, this can be enacted by giving the 

players multiple options to complete a challenge. Commercial games use the SDT to 

promote continuous play by combining each to promote motivation of the user. Below is 

a self-authored Illustration to graphically show the relationship of SDT (Figure 1). 

 

Figure 1: This is an illustration of the three basic needs and how they come together to create 
motivation. 

From the use of problems introduced to make the game challenging and enjoyable, the 

player becomes more motivated but if the game is too challenging it becomes 

unenjoyableΦ DƻƻŘ ƎŀƳŜ ŘŜǎƛƎƴ ǿŀƴǘǎ ǘƘŜ ǇƭŀȅŜǊ ǘƻ ǎǘŀȅ ƛƴ ǘƘŜ ƅƻǿ ŎƘŀƴƴŜƭ [7]Φ ¢ƘŜ ƅƻǿ 

ŎƘŀƴƴŜƭ ƪŜŜǇǎ ǘƘŜ ǇƭŀȅŜǊ ŜƴǘŜǊǘŀƛƴŜŘ ŀƴŘ ƳƻǊŜ ŦƻŎǳǎŜŘΦ ¢ƘŜ Ǝƻŀƭ ƻŦ ǘƘŜ ƅƻǿ ŎƘŀƴƴŜƭ ƛǎ 

to keep the player in situations where they have enough skill to overcome the challenge 

in the game as shown in (Figure 2). If there is too much challenge and not enough skill the 

player will have anxiety. In contrast, if there is too little challenge, and ample skill, the 

player will get bored. This is just another point on how commercial games increase the 

motivation of players. Flow of the game means that the player is constantly engaged 

without feeling frustrated or anxious over their competency in the game. It is often 
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described as when the player is involved in the game to the point where the passage of 

time seems to accelerate. With this flow, difficulty is a tool for creating flow. If a player 

has a lower skill, difficulty can be reduced to keep them involved in the game. This works 

both with high difficulty and highly skilled player and low difficulty and lowly skilled player. 

Using the design elements that foster motivation in commercial games for learning brings 

us to our next topic on serious games. 

 

Figure 2: Challenge vs Skill flow chart proposed by M. Csikszentmihalyi [9]. 

 

2.3 Serious Games: 

Serious games use play to create integrated learning through educational content in the 

game that focus on teaching the player a set of skills and/or knowledge. They are built on 

the game design elements used in commercial games [20]. The term serious is used to 

denote that the application of these games are for the more serious industries such as 

defence, health, education and many more [53][52]. 
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One issue with serious games is at what point does playing the game stop being voluntary. 

At what point is the player being pushed to play the game instead of being motivated to 

play the game? For serious games to be motivating, we must not corrupt the basic 

principle that a game is voluntarily played [22]. Overall, being forced to partake in 

something is not a pleasurable experience. The same goes for games. When a player is 

forced into playing a game, they are less likely to enjoy the experience and their 

immersion and understanding of the game material is reduced greatly. If a player enjoys 

the game, they are more likely to continue playing, and have an increased knowledge of 

the material being demonstrated. In addition to the above, they are more likely to enter 

game flow, and become immersed in the virtual environment.  

Serious games are designed to teach the players cognitive and psychomotor skills they 

will need depending on the field. The skills and knowledge is at the core of the game, and 

players need to use the newly learned knowledge to get through the game. Take into 

ŎƻƴǎƛŘŜǊŀǘƛƻƴ ŀ ƅƛƎƘǘ ǎƛƳǳƭŀǘƻǊΣ ŎƻƳƳŜǊŎƛŀƭ ŀƛǊƭƛƴŜǎ ƘŀǾŜ ŀƭƭ ǘƘŜƛǊ Ǉƛƭƻǘǎ ǘǊŀƛƴ ǘƘƻǳǎŀƴŘǎ 

ƻŦ ƘƻǳǊǎ ƻƴ ƅƛƎƘǘ ǎƛƳǳƭŀǘƻǊǎ ōŜŦƻǊŜ ǘƘŜȅ ƎŜǘ ǘƻ ƅȅ ŀ ǊŜŀƭ ŀirliner [8]. The same serious 

game could be used to train pilots in the air force. 

Serious games are made for many fields using a wide variety of technology. R. Shewaga 

et. al. [49] created a serious game in virtual reality teaching epidural preparation in which 

he also made a comparison between having the player play seated or in room-scale. D. 

Panjwani et. al. [41] created a mobile application for emergency contraception awareness 

and both knowledge and methods used promoting the player to make an informed choice.  
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In serious games, there is a need for a level of fidelity. fidelity is the degree of which a 

game represents the real world with the use of graphics, audio, video and artificial 

intelligence [5]. The closer a to real life a serious game gets can create an immersive and 

exciting experience [24]. The degree of fidelity that the serious game requires is based on 

what the environment and situation call for. If engagement with real life replicas of 

equipment is required a high degree of fidelity is needed for authenticity, but if the leaning 

goals do not require such a  level of authenticity a low degree of fidelity will work [26][58]. 

Players of serious games can closely relate their experiences from virtual events, to events 

that could happen in real-life. Each time a player trains with a serious game they become 

more capable and comfortable performing in the situation or reacting to an event. 

Using serious games, it has been shown that information learned in game format is 

retained more effectively than if the information was learnt in a traditional format [43]. 

This has been shown in a serious game for military trainees. In this activity, the users were 

split into two groups. These groups were trained on a specific task, half in a test format 

and the other half using a training game. When tested later, those who were trained using 

a game achieved higher scores than that of their traditionally trained counterparts. 

2.4 Motivational Game Design: 

An important aspect of a game is promoting and motivating through play. Through games, 

users can be motivated through game design that keeps the user wanting to play, and in 

the case of serious games, learn more [50]. Reward systems offer the user a reward that 

motivates them [57]. There are many options for the rewards offered in games [42]. These 
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can be in game visual changes such visual upgrades or ǇŜǊǎƻƴŀƭƛȊŀǘƛƻƴΩǎ. This can be seen 

in games like Smite [51]. On completion of a match, players have the chance to open a 

loot box granted to them by the game, and be awarded a visual change to a character in 

game. This visual modification can make the player feel special, and promote learning to 

play this character more [42]. Through that, they also continue playing the game and the 

cycle continues. Additionally, some visual upgrades act as a form of exclusive rewards 

(Figure 3). These may be unlockable through specific feats of skill performed by the player, 

or from a milestone in play. These visuals show that the player has overcome a challenge, 

and other players can see this achievement, adding a social aspect to the visual upgrades.  

 

Figure 3: The difference between the standard (top) and an exclusive (bottom) character skin in Smite. 
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Another form of virtual rewards given through play is achievements/medals/badges [11]. 

This can be seen in games like Battlefield 4 [2], where the player is given a badge, called a 

ribbon, for their skill in the game. These ribbons are given for feats of skill, or unique 

interactions in game. These aspects of the game promote the player to continue playing 

as well as giving the player something they are proud of (Figure 4).  Another form of reward 

are items or secrets given out during play. DOOM [15], a pioneer of the first-person 

shooter genre, offered secrets and items to their players when they explored areas in the 

game. This form of reward system promotes longer and more involved play, and keeps 

the player motivated to play. Many other games use items and secrets to continue play 

from Legend of Zelda [61], to Tomb Raider [44].  The final form of reward is game score. 

A score is a fundamentally used aspect to games where a set of numbers or a value given 

to the player for something specific. If the player performs better at the task in game, 

their score is higher. Scores go back as far as arcade machines, where the players could 

see how well they have performed along with all the previous players as well. A good 

example of this would-be Hotline Miami (Figure 5). In Hotline Miami [28], the player 

receives points based on their actions within the game. This is based on number of kills, 

how a kill is enacted and combos of their actions in game. Score is fundamentally how 

well the player has performed in the game, and can be an incredibly motivating tool for 

designing a game. With the use of score, you can push your players into aiming for the 

next high score. This motivates players to do better as well as stay motivated to complete 

more and more tasks.  
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Figure 4 Battlefield 4's end of round awards. 

 

Figure 5: IƻǘƭƛƴŜ aƛŀƳƛΩǎ ƭŜŀŘŜǊōƻŀǊŘ ǿƛǘƘ Ǝƭƻōŀƭ ǊŀƴƪƛƴƎ ŦƻǊ CǊƛŜƴŘǎΦ 

An aspect of score is that of game statistics. These are in game accomplishments or data 

about the users play. Games like Battlefield 4 show a wealth of statistics for public 

showing (Figure 6). These statistics not only give the player bragging rights but also 

provide the player with a goal to improve upon. Statistics are featured in many online and 

social games that promotes play and boosts their self-confidence. With statistical 

information available to the player, they can see where they want to improve, and 

motivates them to want to change it. 
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Figure 6: .ŀǘǘƭŜŦƛŜƭŘ пΩǎ tƭŀȅŜǊ ǎǘŀǘƛǎǘƛŎǎ ǇǳƭƭŜŘ ŦǊƻƳ ǘƘŜƛǊ ΨbattlelogΩ website. 

 

Along with rewards and statistics, games utilize challenges to push and motivate players 

to better themselves. As well as being a motivational factor, challenges act as a tool to 

show the user where their skill and understanding of the game mechanics lie [7]. Using 

challenges in a game can give the user a sense of understanding and a goal to move 

towards. Even if the user cannot pass the challenge at their first attempt, simply 

attempting the challenge can help the user learn and grow to tackle this challenge again. 

This can be seen on a smaller scale in mobile games where small puzzles are played. An 

example of this is Toy Blast [55], a mobile puzzle game where the player solves individual 

small puzzles (Figure 7), while being able to play multiple puzzles in a session. The player 

may not solve the puzzle in their first attempt, however they have a better understanding 

of how to complete the challenge and through this learn more about the basic mechanics 

and play. This also helps to promote the exploration of the game and its mechanics. As 
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the player does not succeed in the first attempt, they can use a different approach to try 

to solve the challenge. This can range from a different playstyle to varying their approach 

in play. Challenges can be a great motivator additionally when the player overcomes this 

challenge, they receive a boost in self-confidence, and will continue to play more as they 

feel skilled at this activity.  

 

Figure 7: Toy Blast, a match 3 puzzle example. 

 

With these systems, a designer can also combine motivations to create unique 

motivational systems for design. For example, challenge and score can be combined into 

ǘƘŜ ŦƻǊƳ ƻŦ ŀ ŎƻƳǇŜǘƛǘƛǾŜ ǎŜŀǎƻƴΣ ƭƛƪŜ ǘƘŀǘ ƻŦ ƛƴ ¢ƻƳ /ƭŀƴŎȅΩǎ wŀƛƴōƻǿ с {ƛŜƎŜ [54] (Figure 

8). In this, the player completes specific matches that awards them a skill rating or score. 

These seasons of play only last for a specific time period meaning that they want to pursue 

a high score in the limited time. This creates a score that promotes the player to try for a 
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higher value, and gives the player a challenge that they want to complete within the time 

period.  

 

Figure 8: Tom Clancy's Rainbow 6 Siege ranked season score. 

 

In addition, retention is a motivating tool designed to make the player want to continue 

playing the game. These can be anything from a periodical reward to a daily challenge. 

This tool helps keep the players coming back. Retention of players can mean that players 

who are moving away from the game or beginning to become disinterested can be pulled 

back in by this design element. The use of periodic rewards - like that of the chests in Clash 

Royale, or a daƛƭȅ ŎƘŀƭƭŜƴƎŜ ƭƛƪŜ ƛƴ .ƭƛȊȊŀǊŘΩǎ IŜŀǊǘƘǎǘƻƴŜ ǿƛƭƭ ƪŜŜǇ ǘƘŜ ǇƭŀȅŜǊ ǿŀƴǘƛƴƎ ǘƻ 

come back and complete these aspects of the game.  
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Designers can employ all of the above designs to promote player motivation in their 

games. Any combination of the above designs can be used to retain players, and promote 

dynamic play. 

2.5 User Centered Design: 

We followed user-ŎŜƴǘŜǊŜŘ ŘŜǎƛƎƴ ό¦/5ύ ǇǊƻŎŜǎǎ ǘƻ ŦƻŎǳǎ ƻǳǊ ŘŜǎƛƎƴ ƻƴ ǘƘŜ ǳǎŜǊΩǎ ƴŜŜŘǎ 

and goals [39]. With the UCD stages, the first of these are understanding ǳǎŜǊΩǎ needs. 

This is determining the solution for the problem in terms of what the user requires in the 

solution. This is a plan for what the designers intend to solve based on research of what 

the user requires. The second is getting the requirements for the design. These are general 

requirements for the project, and are outlining what is needed to be designed. The third 

is prototyping a solution for the user defined problem. This is creating a quick prototype 

to quickly iterate over a solution possibility to solve the problem. These quickly iterated 

solution may not work initially, but the cyclical method allows for the solution to be found 

with the needed prerequisites. Finally, the fourth is evaluation of the prototype. This 

involves testing the prototype and determining if it meets the user needs, uncovers any 

new requirements or needs further iteration. If the design requires further iteration, the 

designers will return to step one and re-evaluate the design. UCD is a cyclical design 

pattern where iteration is key. These iterations mean that designers can aim to best meet 

ǘƘŜ ǳǎŜǊǎΩ needs through design. 
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2.6 Adaptive Learning in Games: 

Games utilize adaptive learning techniques to allow players to interact with the game as 

they feel most comfortable. This can be allowing players to complete challenges as they 

see fit, challenge a user in a specific skill they lack experience in, or giving the user a sense 

of freedom in the game. A way to achieve such a goal is to implement a system that adapts 

and personaƭƛȊŜǎ ōŀǎŜŘ ƻƴ ǳǎŜǊΩǎ ƴŜŜŘǎΦ !ŘŀǇǘƛǾŜ ǎȅǎǘŜƳǎ ŀǊŜ ŀ ŘŜǇŀǊǘǳǊŜ ŦǊƻƳ ǘƘŜ ΨƻƴŜ-

size-fits-ŀƭƭΩ ŀǇǇǊƻŀŎƘ ŀƴŘ ŀƛƳǎ ǘƻ ǘŀƛƭƻǊ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ ŀǊƻǳƴŘ ǘƘŜ ǳǎŜǊΦ ! ΨhƴŜ-size-

fits-ŀƭƭΩ ŀǇǇǊƻŀŎƘ ŎǊŜŀǘŜǎ ŀ ƎŜƴŜǊƛŎ ǇǊƻŘǳŎǘ ǘƘŀǘ ƛǎ ǘƘŜ ƎŀƳŜ [36]. Unlike that of adaptive 

ǎȅǎǘŜƳǎΣ ǘƘŜ ƭŀǊƎŜǊ ǘƘŜ ǎŎƻǇŜ ƻŦ ǘƘŜ ƎŀƳŜΣ ǘƘŜ ƳƻǊŜ ǘƘŜ ΨhƴŜ-size-fits-ŀƭƭΩ ŀǇǇǊƻŀŎƘ 

becomes more generic and less applicable to the goal. With adaptive systems, the system 

allows you to target specific sections where generalization will case a lack of depth for 

some users. This system allows for an application to have a breadth of information while 

retaining the depth required by specific users. Adaptive systems are focused on increasing 

learner satisfaction, effectiveness and engagement [36]. Adaptive systems complete 

these needs by learning about what the user prefers, and presents or challenge the 

players preferences.  

{ǘǳŘƛŜǎ ǎƘƻǿŜŘ ǘƘŀǘ ŀŘŀǇǘƛƴƎ ǘƻ ǘƘŜ ǳǎŜǊΩǎ ŦŜŜŘōŀŎƪ ŎƻǳƭŘ ƳŀƪŜ ŀ ƳŀƧƻǊ ƛƳǇŀŎǘ ƻƴ ǳǎŜǊΩǎ 

satisfaction and motivation [56]. Video games can be considered as powerful medium to 

explore adaptive learning systems as they allow a degree of autonomy that can be utilized 

by an adaptive algorithm. This means the algorithm can adapt to the user and show the 

user content that would be applicable to them.  Imran Zualkeman et. al. constructed an 

ŀŘŀǇǘƛǾŜ ƎŀƳŜ ǘƘŀǘ ŎƘŀƴƎŜǎ ǘƘŜ ŎƻƴǘŜƴǘ ŀƴŘ ŘŜƭƛǾŜǊȅ ƻŦ ǘƘŜ ŎƻƴǘŜƴǘ ōŀǎŜŘ ƻƴ ǘƘŜ ǇƭŀȅŜǊΩǎ 
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abilities [60]. Such a design may provide a more motivating approach to learning for the 

audience. This is because the game can adapt to how the user wants to play, meaning the 

player is more likely to enjoy the game. If the user played a specific way that was favored 

by them, the system could adapt to their preference. 

2.7 Summary: 

Throughout this chapter we discussed the literature researched to support the 

development of our application. We have discussed multiple design practices used within 

games. With commercial and serious games, researching the aspects of motivational 

game design is key to determining effective design for any game application. Motivation 

plays a key role in retaining players, and providing education through a serious game. With 

the use of motivational tools, players have the ability to intrinsically learn the material 

being presented to them. The use of SDT within games means that the information 

presented in games is relatable and meaningful for the user. This also helps to increase 

user retention. 

In addition, Motivational game design is an advantageous tool for designers. With the use 

of motivational elements in game, the users can increase immersion, in addition to player 

retention. The use of motivational elements is not restricted to commercial games, but 

can also be used in serious games to increase the understanding of subject matter 

material. This tool, when used in a serious game, can retain the users, and promote their 

understanding of the educational content in the game. 
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When designing motivational tools to be used in a game, the relevance of the reward or 

challenge must be valid to the user. The reward given, or challenge posed needs to 

motivate the user. With the use of motivation, the game must provide a setting where the 

player can be comfortable playing. This ties in with adaptive learning of the game, where 

the game provides the option for the user to play as they see fit.  

Finally, we discussed the use of UCD in game design. UCD is a cyclical design pattern where 

iterations of the current design can be made to advance the development while keeping 

the user's needs at the forefront of development. UCD aims to make the designer as user 

friendly, and user focused as necessary. 
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Chapter 3: Understanding the Needs of 
the Clients and Users 
 

3.1 Overview: 

Although the Public Service Health and Safety Association (PSHSA) has a wealth of 

resources and training materials for organizations, they realized a lack of utilization of 

these training materials by Small and Medium EƴǘŜǊǇǊƛǎŜǎ ό{a9ΩǎύΦ ¢ƘǊƻǳƎƘ ƛƴǘŜǊƴŀƭ 

studies , PSHSA ƛŘŜƴǘƛŦƛŜŘ ŀ ƴŜŜŘ ŦƻǊ ŀƴ ŜƴƎŀƎƛƴƎ ŀǇǇƭƛŎŀǘƛƻƴ ǘƻ ƳƻǘƛǾŀǘŜ {a9Ωǎ ǘƻ ƭŜŀǊƴ 

about health and safety prevention. Through collaborating with PSHSA and its partnering 

associations we aim to create a serious game ŦƻǊ ƳƻǘƛǾŀǘƛƴƎ {a9Ωǎ ǘƻ ƭŜŀǊƴ ŀƴŘ ŎƻƴǘƛƴǳŜ 

learning about health and safety prevention using game design. With game design, an 

ŀǇǇƭƛŎŀǘƛƻƴ Ŏŀƴ ōŜ ŘŜǾŜƭƻǇŜŘ ǿƛǘƘ ǘƘŜ ǳǎŜǊǎ ŀƴŘ ŎƭƛŜƴǘΩǎ ƴŜŜŘǎ ƛƴ ƳƛƴŘ ǿƘƛƭŜ ŎǊŜŀǘƛƴƎ ŀƴ 

engaging serious game that teaches health and safety. In addition, the game also needs 

to present relevant health and safety information to the players while having a short game 

loop so players can play when they have small windows of time. 

The serious game is based on the Institute for Work and Health Organizational 

Performance Metrics (IWH-OPM). IWH-OPM1, which is an eight-question survey designed 

to assess and improve an organization's occupational health and safety performance. 

IWH-OPM uses a Likert scale questionnaire where each one of eight questions is targeted 

                                                             
1 https://www.iwh.on.ca/opm 
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to determine the performance of an organization in a specific area. IWH-OPM provides a 

benchmark for organizations within the same sector to compare their performance. 

3.2 IWH Organizational Performance Metric 

Institutions can gauge their health and safety performance by using the IWH-OPM 

questionnaire. The IWH-OPM questionnaire is an evidence-based, eight component 

questionnaire (Figure 9) used to help organizations large and small to identify, assess and 

improve their health and safety performance. This questionnaire provides a score from 

which the organization can determine where improvements in health and safety policies 

or practices needs adjusted or changed. The IWH-OPM was developed by the Institute for 

Work and Health, in collaboration with health and safety professionals in the province of 

Ontario. These questions cover a large number of workplace sectors, and those who score 

highly on IWH-OPM questions can be directly correlated to lower injury and illness in the 

workplace.  
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Figure 9  IWH-OPM Questionnaire2. 

 

3.3 Finding the Problem/Gap:  

Creating health and safety training that the worker finds engaging Ƙŀǎ ōŜŜƴ ƻƴ t{I{!Ωǎ 

mind for a while. Internally in PSHSA they had an eureka moment after playing the brain 

game Lumosity3. The client determined that there might be an opportunity to create a 

health and safety game that is entertaining, short and simple like Lumosity. This game 

application would support existing information and learning materials, and promote users 

learning about health and safety in a digital environment, rather than learning it through 

                                                             
2 Found on Institute for Work & Health website: https://www.iwh.on.ca/system/files/documents/iwh-
opm_questionnaire_2016.pdfB 
3 [ǳƳƻǎƛǘȅΩǎ ǿŜōǎƛǘŜΥ https://www.lumosity.com/landing_pages/970?gclid=EAIaIQobChMIn9OYi-
uH1wIVnrjACh2DjwWWEAAYASAAEgJHvvD_BwE 
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text, seminars or other educational methods. The client particularly liked how luminosity 

showed the users results, progress and their standing with others in luminosity. 

With this knowledge, PSHSA wanted to develop a better understanding of how the leaders 

within a workplace made occupational decisions about health and safety. With the use of 

a serious game, they deduced that this would assist in dissemination of health and safety 

practices within Ontario workplaces when teaching said materials.  

In addition to retaining and teaching the workers about health and safety, the application 

created needed to be motivating, engaging and have relevant health and safety 

concepts/information. As a game-based application has the objective of learning, 

engaging the users can be hard to achieve. Player engagement is key to keeping the player 

immersed in the game. In games there are several ways we do this but some may not fit 

well into a serious educational games. A method for promoting player engagement is 

using pleasing visuals and animations rather than plain text. Another way to keep a game 

engaging is giving players rewards, talked about in 2.4. Giving a reward like a badge to add 

significance to the players action. Each of these techniques helps keep the player invested 

into the game and willing to play. 

To make a game about health and safety, we not only need to engage the player, but the 

game must also be relevant to the players work environment. With this in mind, health 

and safety needs to be made relevant to the player, and meaning we will need to learn 

some basic information about them before play. The sector their organization works in, 

their role in the organization, and their skill level in health and safety. Given this key 
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information about a user we can create a game that teaches the user about health and 

safety.  

When creating a game, the developers must keep in mind the target audienceΩǎ 

availability to play the game. Creating a game for health and safety leads to the issue of 

users playing the game while at work.  In our approach, we aimed to keep the game loop 

short, meaning an iteration of a mini-game would only take about 5 minutes. The 

advantage to a short game loop is that the player can play the game in between meetings 

or while they have time in between tasks.  

Part of PSHSAΩǎ motivation for this project was that they want to promote the use of OPM 

questionnaire. ¢ƘŜȅΩǾŜ ǎƘƻǿƴ ǘƘŀǘ ǘƘƛǎ ǉǳŜǎǘƛƻƴƴŀƛǊŜ ƛǎ ǳǎŜŦǳƭ ŦƻǊ ƛƴŘƛŎŀǘƛƴƎ ƘŜŀƭǘƘ ŀƴŘ 

safety risks for an organization. The serious game was developed based on the on this 

questionnaire. By taking this questionnaire and transforming it into a serious game, they 

could potentially receive more of a concrete response to their health and safety concepts.  

When the OPM questionnaire is used, the user can get a response from an organization 

to know how well the health and safety training has been conducted. The OPM is 

completed on their site and get a response from them. PSHSA wants to utilize the OPM 

questions through the medium of a serious game to see the learning experience users 

have from this game training. 

CƛƴŀƭƭȅΣ ǿƘŜƴ ŎǊŜŀǘƛƴƎ ǘƘŜ ŀǇǇƭƛŎŀǘƛƻƴ ǿŜ ƴŜŜŘŜŘ ǘƻ ƪŜŜǇ t{I{!Ωǎ ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ ƛƴ ƳƛƴŘ 

(Figure 10). This included transforming the business model and developing solutions, 

collaborating and structuring for growth and understanding, and innovating to better 

serve the market. This was the overarching strategic plan and a main requirement for us 
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to keep in mind during development. This aimed to support research and development 

along business lines. Due to the content and medium of this application, this project would 

impact both the consulting business line and likely the training business line in addition. 

 

Figure 10: t{I{!Ωǎ ǎǘǊŀǘŜƎƛŎ plan4. 

3.4 Determining what the Industry Partner Wants:  

With any project, the needs of all collaborators is required to move forward in 

development. With this, our project consisted of group oriented meetings with many 

organizations collaborating towards the end goal of an application to teach health and 

safety skills. To create a digital application for promoting, as well as motivating users to 

assimilate health and safety knowledge, required that we discuss the skills the application 

                                                             
4 Found on the Public Services Health & Safety Associations website: https://www.pshsa.ca/wp-
content/uploads/2014/07/SP-DOC-4pager-digitalcopy.pdf 
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needed to teach. Consequently, we held a few brainstorming sessions to determine and 

discuss the skills related to each of the eight IWH-OPM questions (discussed in chapter 4). 

¢Ƙƛǎ ƛƴŎƭǳŘŜŘ ŀǎƪƛƴƎ ŀƭƭ ǘƘŜ ŎƻƭƭŀōƻǊŀǘƻǊǎ ŀ ǎŜǊƛŜǎ ƻŦ ǉǳŜǎǘƛƻƴǎ ǎǳŎƘ ŀǎΥ άƛŦ ǘƘŜ ƻǳǘǇǳǘ ƻŦ 

ǘƘŜ ǘŀǎƪ ƛǎ ΨȄΩ ǿƘŀǘ ǎƪƛƭƭ ƛǎ ƴŜŜŘŜŘ ǘƻ ŎŀǊǊȅ ƻǳǘ ǘƘŜ ǘŀǎƪΚέΦ ¢ƘŜǎŜ ǎŜǎǎƛƻƴǎ ǿŜǊŜ ŜŦŦŜŎǘƛǾŜ ƛƴ 

generating the underlying skills for each IWH-OPM question. For example, the first IWH-

hta ǉǳŜǎǘƛƻƴ άCƻǊƳŀƭ ǎŀŦŜǘȅ ŀǳŘƛǘǎ ŀǘ ǊŜƎǳƭŀǊ ƛƴǘŜǊǾŀƭǎ ŀǊŜ ŀ ƴƻǊƳŀƭ ǇŀǊǘ ƻŦ ōǳǎƛƴŜǎǎέ ǘƘŜ 

resulting key skills identified were: Time management, Assessment of validity and fit with 

organization, Organization Skills and Attention to detail. This will be further discussed in 

depth in chapter 4. 

We received an initial request from PSHSA for collaboration on development for a serious 

game health and safety training application. The request was to use serious game 

methods to improve leadership skills and information retention in terms of the health and 

safety training. They requested taking gaming techniques to develop an application for 

other uses in education, scientific research and public policy. The application would also 

cover the 8 IWH-OPM questions and the Ontario Leading Indicators Project(OLIP) - a 

project to identify organizational and management measures to predict and prevent 

workplace injuries and illnesses.  

With this request, the objectives of this project were brought to our attention. PSHSA 

requested we address the following questions 

A. How do organizational leaders use benchmarking information in making OHS 

decision making? 
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B. What are the facilitators and barriers to using the benchmarking data and how can 

this be improved? 

C. What other types of information do leaders use to inform OHS decisions? 

D. What knowledge and features should a performance dashboard provide for 

leaders? 

E. What information should an application with follow-up activities provide to 

engage leaders to make decisions to support change, reduce hazards and improve 

health and safety? 

Along with these questions, PSHSA posed two more objectives with the project. These 

being that they requested the use of focus groups and interviews to obtain information 

ǘƻ ƘŜƭǇ ƳƻǾŜ ƭŜŀŘŜǊǎƘƛǇ ŀƭƻƴƎ ǘƘŜ ƛƴƴƻǾŀǘƛƻƴ ŎǳǊǾŜ ƛƴ ǘŜǊƳǎ ƻŦ ǘƘŜ ŀǇǇƭƛŎŀǘƛƻƴΩǎ ŀŎǘƛǾƛǘƛŜǎΦ 

These focus groups and interviews were conducted by PSHSA and/or HSA researchers. 

Finally, they requested a pilot test of the application to examine the tools when used by 

organizational leaders and how the tools influenced their decision making. These pilot 

tests would consist of a small sample of firms, and completed by IWH as they have access 

to the end users.   

With the development and planning of the creation of this tool, we needed to identify the 

sectors that would have access to this application and therefore also benefit from its use. 

Through the evaluation of our initial prototype (see chapter 4), the requirement was 

determined that the application needed to have information relevant to all of the sectors 

that would be using this game. This meant that through development we needed to 

redesign the next prototype to have knowledge specific to any one of the sectors. This 
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was so that the application was applicable to be used for any of the 15 sectors. We will 

discuss the sectors below in 3.4. In addition, a user in a specific sector would need to have 

access to the relevant knowledge related to their sector only. For example, this meant 

that a miner using the application would only have access to health and safety knowledge 

relevant to mining operations, rather than having access to information from unrelated 

sectors. This meant we needed to develop a system that could handle many sectors at 

once, creating a broad application with specific relevant information per sector. 

3.5 Determining the Needs of the End User:  

As mentioned before, we followed UCD process in this project. To better understand the 

user needs, PSHSA had conducted interviews and focus groups. The focus groups and 

interviews highlighted features that needed to be covered in the game and how the 

application would perform. Based on these initial studies PSHSA defined three key 

requirements for the project:  

a) The focus of the application would be to motivate users to perform better in the 

IWH-OPM questionnaire. 

b) Focus on motivation and retention of users for continued learning. 

c) The game must also be applicable to all the 15 public sectors (in terms of 

learning objectives). 

As mentioned above, Institute for Work and Health (IWH) performed a focus group 

experiment to see what people in the industry would want if an application existed. They 

conducted research by speaking to members of a workplace who held management 
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positions, those in specific health and safety careers, and to general line workers. This 

collected data was then amalgamated into the above list. Overall the feedback stated a 

commonality for a pleasing game aesthetic. 

The focus group was useful as it provided us with the target end users. However, the 

ǎǇŜŎƛŦƛŎ ŦŜŜŘōŀŎƪ ǿŀǎƴΩǘ ŜƴǘƛǊŜƭȅ ǳǎŜŦǳƭ ŦƻǊ ŘŜǾŜƭƻǇƳŜƴǘΦ ¢ƘŜ ŦƻŎǳǎ ƎǊƻǳǇ Řŀǘŀ ǿŜ 

received was very basic in information, ranging from opinions to general information that 

would be normal for an application to have.  

In addition, we found out after the first prototype that we needed to keep the 15 public 

sectors in mind when developing. As stated previously in this thesis, that means keeping 

the game general so that every sector had applicable information, but specific so that each 

sector only had access to their pertinent information. If a sector is overlooked a user in 

that sector will have trouble finding relevant health and safety information in the game. 

These sectors are included in Table 1:

With our application, each individual sector required access to specific health and safety 

training information. Although some information was common between the fields, each 

sector required their own specific training based on what was applicable to their sector. 

Having the information about each sector available aiding in development of the health 

and safety training application.  
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Sectors 

Pulp and Paper 

Forestry 

Mining 

Construction 

Transportation 

Electrical Utilities 

Agriculture 

Tourism and Hospitality 

Retail and Wholesale 

Industry Manufacturing 

Health and community Care 

Vehicle Sale and Service 

Emergency Services  

     Fire 

     Police 

     Emergency Response 

Educational and Cultural 

Governmental - Municipal 

Table 1 The 15 public sectors 

 

Mid way through the development after the initial prototype was created, we held a 

meeting where a proposed route for the application occurred. The proposal contained 

more aspects of a commercial game rather than a serious game. This game integrated 

general health and safety training elements with the entertainment aspect of a game, 

with our expectation that this would thereby motivating the users to learn more about 

health and safety whilst enjoying their time immersed in the game. This meeting was 
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essential, as we had finished developing the first iteration of the prototype game. This 

developed prototype taught the user intrinsically to teach the skills identified in the OPM 

- which will be discussed in chapter 4. These skills were relevant to all sectors but 

generalized. This first prototype contained information that was skill related but the 

health and safety content was not sector specific, but a general look into health and safety 

concerns.  

Through this meeting we discovered two key aspects that were important in 

development. These were: We needed to switch from intrinsically teaching subject to an 

extrinsic method, and we determined more relevance towards sector specific subject 

matter was required. These key aspects where shown through the first prototype when 

the connection between the game and health and safety were too subtle. In addition to 

determining the two above aspects, this meeting also allowed for all parties involved 

come to an understanding of the application that being developed. 

Through this meeting, we determined what the end goal was in terms of application 

development and the direction we needed to pursue. This meant that all members 

involved were at an understanding of the direction that the serious game was moving 

towards and found clarity in future development as the needs of the application changed. 

As stated above, we found that the game needed to shift from intrinsic learning to 

extrinsic learning. This realization allowed for us to see that the game needed to become 

applicable to all 15 sectors and directly teach the users about health and safety. Through 

this meeting we were able to determine what was wanted from all members from a 

serious game application for Health and Safety. With the first iteration, PSHSA could 
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explain what was wanted out of the final application. As with many projects, the first 

prototype is often a tool to determine the end product. In the case of this application, our 

first prototype allowed all participants to determine what they wanted as a final project, 

and what could be built upon or removed from development. 

Finally, this meeting also aided in the UCD of this project as we were able iterate on 

current design. As UCD is cyclical, the realization for change allowed us to re-iterate on 

our design and reevaluate the requirements for the application. This process enabled us 

to strengthen our final deliverable for project to meet the goals of the end users.  

After this meeting, PSHSA reflected on the content and proceeded to research the new 

needs that had arisen from this meeting, as stated above. Shortly after we held an 

additional meeting where PSHSA presented a current serious game for health and safety 

training developed in New Zealand called WorkplaceSim5. With this demonstration, we 

discussed the aspects we wanted to integrate into our application and dissected what 

elements of the game could be integrated into a future prototype. This included the game 

elements to be utilized and the educational elements required for health and safety 

training. However, the presented game was more time consuming than that of the first 

prototype and due to the resources required to create a serious game for all 15 sectors of 

that depth. In short, a game with such a large subject matter would be too time consuming 

for development at this stage in the project. As a result, we discussed the possibility for 

the creation of a health and safety game based on the relevant information from the 

                                                             
5 https://www.ema.co.nz/events/calendar/Pages/WorkplaceSIM.aspx 
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presented game.  With this being discussed in the meeting, we determined three 

possibilities for proposed serious games. This was three routes which we could follow to 

create a serious game. The first of which was the initial prototype that we presented in 

the previous meeting with alterations to meet the needs found in the previous meeting. 

¢ƘŜ ǎŜŎƻƴŘ ōŜƛƴƎ ΨǘƘŜ ŎƭŀǎǎƛŎ ǎŜǊƛƻǳǎ ƎŀƳŜΩ ŘŜŦƛƴŜŘ ƛƴ ǇǊŜǾƛƻǳǎ ŎƘŀǇǘŜǊǎΦ ¢Ƙƛǎ ƎŀƳŜ ǿƻǳƭŘ 

integrate the health and safety training elements with the entertainment aspect of a 

game, thereby motivating the users to learn more about health and safety whilst being 

immersed in a 3D environment. This was along the line of the proposed game from New 

Zealand, WorkplaceSim. The third game proposal would be an amalgamation of the two 

previous. This was the design we determined would be the most applicable and ended up 

developing. This proposal would take elements dissected from WorkplaceSim, specifically 

the tests and challenges presented to the user, and took the general structure and OPM 

skills from the initial prototype. What we learned from development of the first prototype 

was integrated with the favorable learning challenges from the WorkplaceSim. What we 

took away from the game WorkplaceSim gave us the tools to create a library of health and 

safety tasks and challenges for each individual sector thereby creating a more applicable 

health and safety application for teaching relevant skills. 

3.6 Exploring Solutions:  

PSHSA determined a grading scheme to test the open-ended ideas found through 

meetings. This was to maintain the direction of development to align with all partners. 

This grading scheme was to test the proposed ideas and determine their validity. This 

occurred with the use of two categories: strength of the idea and fit with the project. 
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Within the two categories, two main questions were posed. These were: What score is to 

be achieved for the user to move forward? and What is missing in the proposed idea? 

With this we created a graded response scale from 0: being poor, to 3: being very good.  

For the scoring, If an idea was to pass it would need to have a score of 18/21 when all the 

individual scores were added up. The list below shows the grading criteria in full. 

× Strength of idea 

Á Is it clearly defined? 

Á Is it a motivating factor to continue/return to the game? Fun to play exciting? 

Á Will it make a difference? The engagement will lead to change in the 

organization? The individual? 

× Fit with Project 

Á Does it meet the requirements of the research proposal? 

Á Does it align with using serious games to improving leadership skills? 

§ Is it easy to do? 

Á Will this create / undo strain on resources, exceed budget. 

This grading scheme, created PSHSA, helped to filter the proposed ideas using the think-

aloud method. This meant all present could help determine the validity of a proposed 

idea. Ultimately, this meant that we could narrow down potential solutions for future 

development. 
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3.7 Summary: 

Through this chapter we discussed the formulation of this product was sparked from an 

existing educational game such as Luminosity6. This brought to light the feasibility of an 

educational health and safety game to be developed. As there is a gap in health and safety 

knowledge from workplaces small and large, an educational game would be a tool of great 

advantage for many work sectors. By taking the OPM questionnaire we created a 

fundamental pillar to build the health and safety game from. The baseline of OPM allowed 

for us to formulate a prototype for early development with the featuring of the OPM skills. 

Furthermore, we looked into the needs of the industry through our industry partner. With 

the use of meetings to determine goals and subject matter requirements we determined 

the direction of development for our application. In addition, we determined the 3 key 

aspects needed to be designed for the end user of our application.  

Finally, we created a grading scheme to better facilitate ideas proposed during meetings. 

This allowed us to further focus the development of the game and direct ideas and 

information into an applicable state for development. This allowed us to take information 

posed by our partners and create relevant content within the serious game. 

 

  

                                                             
6 https://www.lumosity.com/ 
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Chapter 4: First Prototype 
 

4.1 Overview: 

In this chapter, we will discuss our first design iteration of the project. This project focused 

on retaining the player using mini-games each covering a few skills needed to perform 

well in the IWH-OPM. The project was designed to be a small collection of mini-games 

that motivate the player for continued play while intrinsically teaching the user both 

health and safety skills and concepts. The mini-games were designed to be generic, so 

that they could apply to any of the various sectors while maintaining the depth of 

information for the specific sector related health and safety information. To score high in 

a mini-game the users would need to demonstrate a high degree of competency in the 

targeted skill. Health and safety concepts would be included as the content of each mini-

games to keep the play relevant. 

4.2 Designing the Game:  

The first game iteration our focus was more on making fun and engaging game elements, 

but we still needed to be aware of what we were going to teach in each mini-game. 

To know what we needed to teach the players of our game we needed to know what are 

the underlying skills of the IWH-OPM indicators. Through several meetings with PSHSA we 

ŎŀƳŜ ǳǇ ǿƛǘƘ ǘƘŜ ǎƛƳǇƭŜ ǉǳŜǎǘƛƻƴ ΨLŦ ǘƘŜ ƻǳǘǇǳǘ ƻŦ ǘƘŜ ǘŀǎƪ ƛǎ άȄέ ǿƘŀǘ ǎƪƛƭƭǎ ƛǎ ƴŜeded to 

ŎŀǊǊȅ ƻǳǘ ǘƘŜ ǘŀǎƪΚΩΦ  ¢ƘŜ ǘŜŀƳ ŀǎƪŜŘ ǘƘƛǎ ǉǳŜǎǘƛƻƴ ǘƻ ŜŀŎƘ ƻŦ ǘƘŜ у L²I-OPM questions 

coming up with a lot of skills for the first two IWH-OPM questions. After Going through 
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two of the IWH-OPM questions we found that we were identifying more skills than we 

thought and that some of the skills were becoming too granular. It became clear that we 

needed to focus on three to four skills that most affect the ability for a person to perform 

at the IWH-OPM question. 

To make picking the fundamental skills for each IWH-OPM questions fit with the team 

there were long discussion periods to make sure that everyone was onboard with the key 

skills. While discussing the key skills, it was helpful to sometimes consider what part of 

the skill was important. The tables show all the identified skills for each of the IWH-OPM 

questions (Table 2)(Table 3)(Table 4)(Table 5)(Table 6)(Table 7)(Table 8)(Table 9). 

1. Formal Safety audits at regular intervals are a normal part of business. 

Time management 

Assessment of validity and fit with organization 

Skills to be organization 

Attention to detail 

Table 2 IWH-OPM question 1 skills 

For safety audits to become a regular component of workplace one need to manage time 

effectively. Without effective time management, the availability to seek out the right audit 

is not the only aspect of the auditing process that is required. Without time management, 

the worker could easily be overrun by other work required while conducting the audit. To 

reiterate, without planning out the time required to complete their audit the worker could 

find other work overwhelming as the audit takes a large amount of their knowledge and 

time. It is not only that time is an issue, but selecting the right audit for the job can also 

be hard. One needs to understand the job and what they want to find out with the audit 



P a g e | 51 

 

only then can they search for the most optimal audit. Being organized also affects one's 

performance in a large way. When conducting an audit can include many different 

departments in the workplace, staying organized will help in efficiency. Finally, attention 

to detail is critical for audits, it is important to get the details right to give a complete 

audit.  

2. Everyone at this organization values ongoing safety improvement in this 

organization. 

Communication 

Motivation 

Planning / Ability to be organized 

Table 3 IWH-OPM question 2 skills 

Communication in the organization helps safety improve. You need to be able to listen to 

the problems that are arising with the workers. You need to be able to tailor your message 

to the intended recipient. Communication needs to be open ended as this can help the 

speaker speak their mind and hold genuine conversations. Good communication skills 

help the speaker stay on message and stay true to their message to prevent 

misunderstandings and keep the message from drifting away from health and safety 

improvemŜƴǘǎΦ LǘΩǎ ŀƭǎƻ ƛƳǇƻǊǘŀƴǘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀŎǘƛǾŜ ƭƛǎǘŜƴƛƴƎΦ !ŎǘƛǾŜ ƭƛǎǘŜƴƛƴƎ ƛǎ 

when a person concentrates, understands, responds and then remembers what has being 

said. 

Motivation is a key factor in creating and managing safety improvements in a workspace. 

In order to create an environment for effective motivation, you need to build a consensus 
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among the workers. This consensus is a form of collaborative problem solving when 

conflicts occur within a workplace  

Another factor of motivation is positive reinforcement. This is because motivation can 

allow for the workspace, or members within a workspace to celebrate small victories. 

With motivation being useful in this way, we wanted to include motivation, and 

celebrating small victories within our development. This was because when a user is 

motivated in play, they are more likely to retain more information from the application. 

In addition to communication and motivation, planning takes a large role in valuation of 

safety improvements. Planning is a tool where opportunities for success can be identified. 

Being able to act on and plan a proposed idea, allows for members of the workplace to 

more organized and succeed in their workplace. As a workplace is composed of multiple 

departments, being able to plan out an approach to your safety solution allows for 

expedited and efficient workflow within your departments.  

3. This organization considers safety at least as important as production and the 

quality in the way work is done. 

Support, fostering support 

Liaising  

Recognizing the priorities/Prioritizing Safety 

Empowerment of Workers/Safety Culture 

Table 4 IWH-OPM question 3 skills 

An organization must hold the health and safety of their workers to the same standard as 

the production of goods and services. A manager in this organization should listen and 

support the workers when a concern over health and safety is voiced. By being supportive, 
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the company shows their understanding and compassion for the workers in this 

environment. By liaising an observation of a safety concern to the correct departments, 

the worker feels more connected to the organization, and feel that their safety is being 

prioritized.  

To help handle voiced concerns the managers can create safety checklists to prioritize 

keeping the work environment safe. These checklists aid in safety management and allow 

members of the workplace to determine if they have a valid safety concern to voice to 

management. These checklists can help to empower the workers to take part in managing 

the workplace safety. This creates a culture where every member of the workplace has a 

responsibility for the workplace safety. 

4. Workers and supervisors have the information they need to work safely. 

Communication 

Continuous improvement 

Validity of information 

Knowledge management 

Table 5 IWH-OPM question 4 skills 

Workers have access to health and safety information relating to their position within the 

workplace. A manager of a workplace manages and dispenses the health and safety 

information required for the specific job. As this information changes and can be 

interpreted differently, the health and safety information should be readily available to 

the members of a workplace.  

Given the variation of workplace environment, the validity of specific health and safety 

concerns can change. Within a workspace members should have access to the information 
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that is valid for their work environment as well as any lessons or tools required to 

complete daily jobs. With the improvement of instruments and tools used in daily work, 

employees need to have access to information to improve and understand the developing 

work environment. Being able to evaluate new technology and techniques used in their 

work can help aid in maintaining a safe work environment.  

With these emerging changes in a work environment, multiple methods can be used to 

teach safety regulations to employees. A company can use institutional learning, such as 

classroom lessons or manager run safety tutorials to aid in the understanding of safety in 

the workplace. As not all information can learned from a taught lesson, helping employees 

through an instructive tutorial where they gain hands-on experience with the support of 

a manager or mentor can help the employee gain a better understand of safety protocols. 

This also will impart safety knowledge more efficiently onto the employee and aid in 

promoting a safe work environment.  

5. Employees are always involved in decisions affecting their health and safety. 

Communication 

Engagement, Social IQ 

Emotional IQ 

Decision making 

Table 6 IWH-OPM question 5 skills 

When discussing health and safety within a workplace, the employees should have an 

opportunity to convey their understanding of the health and safety implications of a job 

or tasks in their workplace. When discussing the concerns of a worker, all members 

involved should listen and recognize what concerns are being posed. As a leader in this 
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work environment, utilizing emotional information and discerning from concerns and 

feelings can aid in solving a workplace hazard. The use of emotional IQ, where one 

recognizes their own and otherΩs emotions towards a situation can help to evaluate 

potential options to solve issues surrounding hazards.  

When a dilemma occurs, options should be evaluated while understanding the logical and 

emotional stances of those involved. Solution development must be realist and fall within 

the means of the organization. This means that a solution must be associated to the 

problem while being realistic for the situation. Health and safety concerns are specific for 

each problem. There is not all-encompassing ǎƻƭǳǘƛƻƴ ƻǊ ǊŜǎǳƭǘ ǘƘŀǘ ƛǎ ǘƘŜ ΨǊƛƎƘǘ ŀƴǎǿŜǊΩΦ 

For example, within a small grocer, their store room would be small. An unrealistic 

solution to moving heavy objects would be a forklift, where a pallet jack would be better 

sized for the job and less bulky.  

6. Those in charge of safety have the authority to make the changes they have 

identified as necessary. 

Ability to recognize change is required 

Identify potential solutions, select solutions 

Exercise/Delegate Authority 

Table 7 IWH-OPM question 6 skills 

Necessary changes within the work environment requires the capacity to recognize 

change, identify solutions, and delegate.  When leading health and safety decisions, the 

ability to recognize and evaluate required changes is an advantageous skill. As a health 

and safety leader recognizing these changes, and then evaluating supporting data can add 

to a safe work environment. 
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When a problem has been identified, the health and safety lead must be able to identify 

potential solutions and determine what solution is most viable given the current situation. 

This form of problem solving and management can aid in workers wellbeing and can 

further promote health and safety in the workplace.  

Within a workplace, the employees work together to create a safe work environment. As 

a leader of a workplace, being able to identify importance of health and safety within a 

workplace can help with the delegation of responsibilities. Every member of a workplace 

has a role in keeping their spaces safe and orderly. Maintaining a system for delegation 

and understanding what roles are necessary can greatly improve the health and safety of 

a work space. In addition to delegation, utilizing an Internal Responsibility System(IRS) 

within your workplace can facilitate a safer work environment. With the use of  an IRS 

each worker has role to play in keeping the workplace safe.  

7. This organization considers safety at least as important as production and quality in 

the way work is done. 

Formal Recognition 

Informal Recognition 

Performance Reviews and Promotions 

Table 8 IWH-OPM question 7 skills 

Those who act safely can receive positive recognition through 3 main channels. Any form 

of recognition should be tied to a behaviour or activity that the workplace wants to 

reinforce. The first form of recognition to be discussed is formal recognition. Formal 

recognition requires the use of communication when reporting feedback, using 

equipment correctly, and following processes or procedures. With formal reporting, an 
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organization will receive both positive and negative feedback. As a health and safety 

environment, both forms of feedback are useful for increasing the prosperity of safe 

workplace. However, the communication system that promotes formal reporting requires 

a role model. This role model will support other workers whilst also displaying active work 

safety practices. 

Formal recognition also promotes motivation within a workspace. Motivation is important 

as a motivated workspace is more likely to bring future health and safety concerns to light. 

This reporting will also mean that members of a workplace are more aware of health and 

safety concerns, making them identifiable before the concern becomes a problem.  

When looking into formal recognition methods, a system should be set up to plan out who 

should be recognized. Workers that formally report a concern need to be recognized for 

their contribution. Planning out assessment for ideas and sessions to discuss cost effective 

solutions is part of an effect formal reporting system. This use of planning can help to 

bolster a safe work environment. 

Along with formal recognition, informal recognition can also aid in communication in a 

workspace. Unlike formal that includes professional meetings, and forms, informal 

recognition is an everyday acknowledgement of individuals, teams or workgroups within 

your workplace. As informal recognition aligns with everyday activities, listening in the 

workspace provides a direct link to the problems and events that go on daily. This passive 

listening can bring to light problems that may not be formally reported as to a general 

worker, they seem inconsequential. With conversations in the workplace, informal 

recognition benefits from the speaker tailoring their message to the specific audience they 
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are addressing. The speaker should offer open ended questions to allow the workers to 

speak openly. This open communication, while staying on topic, provides an avenue for 

open and exploratory conversation between the workers and speaker.   

Finally, to provide positive recognition to members of the workplace, performance 

reviews and promotions can help promote a safe work environment. Performance  

reviews, when done positively, can motivate the workers to continue the safe work 

practices that provided the positive recognition. Promotions are very useful for this as 

they are a strong reward for workers who aim to better the workplace. However, 

continual promotions, reduce the impact of this reward.  

8. Everyone has the tools and/or equipment they need to complete their work safety. 

Evaluation 

Culture 

Knowing how to use the tool 

Housekeeping, provision of tool 

Table 9 IWH-OPM question 8 skills 

Within a safe work environment, the tools and equipment needed to perform to the 

situation is available to the workers. In Layman's terms: it's finding the right tool for the 

right job. With the availability of these tools, evaluation must be performed to determine 

not only what tools should be used but also to access and reduce risk in the workplace. 

The culture of a workplace changes dynamically as innovation and change in the industry 

occurs. As the culture shifts the workplace must be setup to promote progressive change, 

and to promote the modification of tools as the requirements for these tools change.  
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For a workspace to maintain safe for the workers, training must occur for workers to 

discern how to use the tool safely. Education of the use and misuse of tools for workers 

promotes a safe work environment and reduces safety concerns in the average work day. 

As well as education on use, works should utilize good housekeeping in which tools must 

be kept secure and orderly. This form of housekeeping verifies that tools are stored safely 

and are easily found for the next shift.  

With the above understanding, we determined we needed to design a simple way to have 

the players play the game. At the time of creating the first prototype we had thought that 

the game needed the player to directly take the IWH-OPM questionnaire during play in 

the virtual environment. In addition to taking the IWH-OPM questions, the player would 

also be shown their IWH-OPM results within their industry sector. These results would 

then be compared against the sectors standard results, and show the user their 

understanding of the health and safety knowledge. 

The idea of the game would be that there are five mini-games that the player could choose 

from. Each of these mini-games would teach a small selection of the OPM skills. We 

grouped skills together, based on commonalities and by what skills could potentially work 

well together in a game setting. For example, one of the five mini-games would focus on: 

attention to detail, assessment of validity, organizational skills, ability to recognize 

change, identify potential. Another one would focus on: engagement social IQ, emotional 

IQ, knowledge management, knowing how to use a tool. At the time, we were not worried 

about how well the skills groups fit together as we needed to test the idea of a mini-game 

teaching a group of the skills with health and safety content. We decided that we would 
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make a prototype game that would teach the player: planning, time management, 

continuous improvement, decision making and housekeeping. 

4.3 Prototype: Safety Time: 

As stated above, we explored the aspects of each individual OPM question and the related 

key skills. These skills were then placed into groups that formed the basis of the mini game 

structure of the game. With this understanding, we prototyped one of the mini games. 

This game aimed to teach users skills such as:  time management, assessment of validity 

and attention to detail. When conducting research for these skill based mini-games, we 

researched examples of similar games that featured game design elements revolving 

around time management.  

With our research, we ōƻǊǊƻǿŜŘ ƎŀƳŜ ŘŜǎƛƎƴ ŜƭŜƳŜƴǘǎ ŦǊƻƳ ǘƘŜ ƎŀƳŜ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 

5ŜƭƛŎƛƻǳǎΗΩ7, which is a game available through the online digital game distributor Valve, 

more commonly known as the Steam Store. ²Ŝ ŎƘƻǎŜ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 5ŜƭƛŎƛƻǳǎΩ ŀǎ ƛǘ created 

an environment where the user must manage multiple sub tasks while completing a main 

task such as the (Figure 11) shows. This promoted effective time management strategies 

ŦƻǊ ǘƘŜ ǳǎŜǊ ǘƻ ǳǘƛƭƛȊŜ ŘǳǊƛƴƎ ǇƭŀȅΦ !ǎ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 5ŜƭƛŎƛƻǳǎΩ ŦƻǊŎŜǎ ǘƘŜ ǳǎŜǊ ǘƻ ǇǊƛƻǊƛǘƛȊŜ 

sub-tasks sequentially based on their time to completion and time required to complete 

the task, the user must plan out how they will complete tasks, and what tasks can either 

be given more or less attention. The player must also mange tasks while under a multiple 

time limit pressures, such the current task completion time, and additionally other task 

                                                             
7 http://store.steampowered.com/app/247020/Cook_Serve_Delicious/ 
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timers for either completion of the task or time until the task is no longer valid. The time 

ƳŀƴŀƎŜƳŜƴǘ ƳŜŎƘŀƴƛŎǎ ǳǎŜŘ ƛƴ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 5ŜƭƛŎƛƻǳǎΩ ǿŜǊŜ ǎƻƳŜǘƘƛƴƎ ǿŜ ŎƻǳƭŘ ǳǘƛƭƛȊŜ 

to promote time management in our game.  

 

Figure 11: The multiple tasks the player must manage is shown in this figure along the left side of the 
play space. The current task that player is focusing on is on the right with the graphic showing their 

progress (picture taken from gameplay). 

  

ΨCook, Serve, DeliciousΩ is a restaurant simulator that tasks the player to take, prepare, 

serve, and clean up orders from non-player characters ŜƴǘŜǊƛƴƎ ǘƘŜ ǇƭŀȅŜǊΩǎ ǊŜǎǘŀǳǊŀƴǘΦ 

The game has a considerable emphasis on time management, assessment of validity, and 

attention to detail as mentioned above. This is seen through the player managing what 

tasks to do immediately, what tasks can be run in parallel, and what tasks can be deemed 

invalid. The planning the player conducts to manage their tasks would be based on 

complexity, time allowance, and the importance of the task. ²ƘŜƴ ŀƴŀƭȅȊƛƴƎ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 

5ŜƭƛŎƛƻǳǎΩ ǿŜ ŘŜǘŜǊƳƛƴŜŘ ǘƘŀǘ ǿŜ ŎƻǳƭŘ ǳǎŜ ƛǘǎ ǘƛƳŜ ƳŀƴŀƎŜƳŜƴǘ ƳŜŎƘŀƴƛŎ ŀǎ ŀ ǘŜƳǇƭŀǘŜ 
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for our initial prototype. We planned to utilize the management of tasks to promote 

intrinsic learning of the health and safety material. 

²ƛǘƘ ǘƘŜ ǘƛƳŜ ƳŀƴŀƎŜƳŜƴǘ ŀǎǇŜŎǘǎ ƻŦ Ψ/ƻƻƪΣ {ŜǊǾŜΣ 5ŜƭƛŎƛƻǳǎΩ ƛƴ ƳƛƴŘΣ ǿŜ ŘŜǾŜƭƻǇŜŘ ŀ 

prototype that tasked the user to play as a project manager assigning priorities for certain 

tasks and arranging the tasks based on their urgency and required completion time. The 

ǇǊƻǘƻǘȅǇŜΩǎ ƎŀƳŜǇƭŀȅ ǿŀǎ ǎŜƎƳŜƴǘŜŘ ƛƴǘƻ ǘǿƻ ǎǘŀƎŜǎΣ ǘƘŜ ŀƎŜƴŘŀ ǎǘŀƎŜ ŀƴŘ Řŀȅ ǎǘŀƎŜΦ 

When the player starts with the agenda stage, the player is tasked with planning their 

virtual day in game. This means they can assign what primary tasks to do at what time, 

while receiving secondary tasks only during the day stage. The player is assigned an 

organizational focus at the beginning of play to direct how they prioritize tasks in the day. 

This focuses the player to prioritize specific tasks when managing their daily play. The 

player can assign their primary tasks to a specific in-game schedule, which acts as the 9 to 

5 work day. This schedule follows the full in-game work day, in a short virtual play time 

spanning 5 minutes. The primary tasks require the player to manage their time, as well as 

commit in game resources to finishing the task. As these primary tasks are larger and more 

time-consuming the player must plan out their day to effectively oversee the completion 

of these tasks.  

Once the agenda stage is completed, the player then enters the day stage. In this stage, 

the players simulated work day begins and the player would have to prioritize, prepare, 

and submit tasks in real time. A task being an item that the player needs to complete. 

Completing the task requires the player to select the task, read a description and assign 

specifics requirements needed for task completion, which is mentioned in the task 
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description (Figure 12).  The player can select tasks without making a commitment to 

complete the task upon immediate selection. This allows for the player to manage which 

tasks are more important for them to do immediately, and what tasks can wait in the 

backlog. When the player must keep in mind the primary objective from the agenda stage 

to aid in their overall task management when selecting a task to complete.  When the 

player has selected the task they wish to complete, they must assign it to one of the three 

work-boards to begin the process of completion. The player must then manage what tasks 

they need to address at what time with the un-used work-boards. This promotes time 

management in addition to resource management. Once a task is ready for review, the 

player must assign the required elements for the task to be completed. These elements 

are specific combinations of health and safety materials which teach the player health and 

safety knowledge through play. This prototype showed relevance towards health and 

safety by the context which would be displayed to the user. 

 

Figure 12: First prototype picture of gameplay. The user is tasked to finish a task by filling it the 
requirements displayed. 
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Within this prototype, the player was scored in the game by how many of that tasks were 

completed, and of those completed tasks how many were completed to the specification 

of the task requirements. The player only has a certain number of tasks which they could 

have active at a time through the work-boards.  Due to this, if tasks are continuing to be 

assigned, ŀƴŘ ǘƘŜ ǇƭŀȅŜǊ ŘƛŘƴΩǘ ƘŀǾŜ ŜƴƻǳƎƘ physical area (work-boards) to take on the 

new task it would be put into a backlog that they can later pull from when one of the 

work-boards frees up. At the end of the day all tasks in the backlog are considered 

incomplete. The work days in this prototype were designed to last around 5 minutes with 

the design intention to shape the play to ŀŎŎƻƳƳƻŘŀǘŜ ǇƭŀȅŜǊΩǎ real-life work schedule. 

The tasks presented to the player must be completed in a certain way, if the player 

deviates from the requirements described in the task by their assignee they will not be 

awarded points. 

4.4 First Prototype Review: 

After we developed a major component, including the initial mechanics of the first mini 

game, we held a meeting where we demonstrated the prototype to PSHSA and their 

partners. In this meeting, it started to become clear that a previously unknown 

requirement had been brought up (discussed in 3.5). Ultimately the failure of the first 

design came down to the abstraction and the struggle of the design to be relevant enough 

to health and safety. While the design was made to be a motivating game, and taught the 

players the identified skills, having these taught intrinsically left a disconnect in relevance 

to health and safety knowledge. The lack of relevance to the player resulted in the player 
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not understanding how playing the game would be applicable to them. This failure 

restricts the player from finding intrinsic motivation to continue the game. Another 

quandary with the first prototype was that it could not be adapted well enough to the 

needs of the players from different sectors as the gameplay was to be generalized. With 

future plans for this prototype, we looked to personalize the information to pertain to 

each of the 15 sectors. By doing this we would have a prototype that would be able to 

relate to a specific sector while holding the breadth to be applied to any of the 15 sectors. 

Therefore, we decided to try a different design with a considerable focus on relevance 

and adaptability to different sectors. 

4.5 Summary: 

In this chapter,  we have listed and discussed the 8 OPM questions required for 

specializing the development of our health and safety game. With section 4.2 we 

comprehensively explained the individual OPM skills and their pertinence to health and 

safety training with the lens of serious game development.  These OPM skills range from 

time management, attention to detail, and communication to fostering support and 

prioritizing safety, to decision making and solution identification, as well as many others. 

These skills relating directly to the OPM questions allows us to dissect the requirements 

needed to teach OPM related content to our users through the health and safety serious 

game.   

Continuing with our research, we developed an initial prototype as discussed in 4.3. This 

prototype followed the design of Ψ/ƻƻƪΣ {ŜǊǾŜΣ 5ŜƭƛŎƛƻǳǎΩΣ ŀ ǘƛƳŜ ƳŀƴŀƎŜƳŜƴǘ ǊŜǎǘŀǳǊŀƴǘ 

simulation where the player manages tasks while working under each tasks time 
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requirement. The design elements recognized from this game provided us with a potential 

outline to design our game around. However, due to the unknown user needs we 

discovered during the presentation of this prototype, we learned that we needed more 

extrinsic learning to be integrated into our game. Additionally, we learned that the game 

must cover enough breadth to apply directly to all 15 sectors, while still maintaining depth 

to be relevant to a specific sector and their needs. With this understanding, we started 

development on our second game. 
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Chapter 5: Safety Rocks 
 

5.1 Overview:  

With continued development and recognition of the draw backs from the first prototype, 

the second iteration of the game came to fruition.  With further development, and with 

the new user needs in mind (presented in 3.5), we developed the new game that keeps 

health and safety relevance in mind. Our aim with the new iteration was to apply specific 

health and safety knowledge in any of the 15 sectors. Within this serious game, we 

designed a set of challenges in the form of mini-games, following five different archetypes 

(discussed in section 5.2.2). These challenges have tags to identify their relevance towards  

ŀ ǳǎŜǊΩǎ educational need. Challenges can be tagged to show their relevance towards an 

IWH-OPM question, an identified skill, and/or other relevant identifiers. With this shift 

away from the larger mini-game structure found in the initial prototype, we also created 

a shift towards an extrinsic style of learning as opposed to an intrinsic style. This meant 

the educational content learned  would be more in the style of directly testing the learning 

goals. The challenges were designed to be more direct (extrinsic) in their teaching style 

rather than using a teaching style that taught the user indirectly (intrinsic). Each challenge 

can be setup to be played within the five archetypes. Additionally, to increase the 

relevance of each challenge, a health and safety association team was involved in creating 

and reviewing of each challenge. 
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Another addition that came with the second prototype is inclusion of an adaptive 

algorithm to personalize the game to the user and their health and safety educational 

needs. The adaptive nature of the second prototype was our way of putting emphasis on 

relevant health and safety content to the user. The goal of this system is to learn from the 

ǳǎŜǊΩǎ ǇŜǊŦƻǊƳŀƴŎŜ in terms of the score they achieve in each tag and change what 

challenges are presented to the user. For the user to utilize the adaptive algorithm system 

the player is now required to fill out a short profile (discussed in section 5.2.1) to give the 

ǎȅǎǘŜƳ ǎƻƳŜ ŎƻƴǘŜȄǘ ƻŦ ǘƘŜ ǳǎŜǊΩǎ ǎƪƛƭƭǎ and needs before presenting any challenges. The 

system also learns from the userΩǎ success and losses while they play the game. 

With our application a large focus was on motivation and retention in game play. Even 

though they is an external motivation to learn health and safety we aimed to additionally 

keep the player motivated by using game design elements, as discussed briefly in Chapter 

2. These design elements involved such as giving meaningful rewards to user when 

desirable actions are completed, such as the successful completion of a challenge or by 

meeting goals set up by the game. As discussed in 2.4, quests are used to give the user 

more reason to come back and play the game and a motivation to complete all their 

quests. A quest tasks the player with playing several challenges in a row, completing 

several challenges is a day, week, or month. Each quest is targeted to increase retention 

and motivation in the period it is needed most. There are quests that target play sessions 

in one day, or play periodically over a week. We implemented a system that promoted 

periodical play, and thereby increasing the motivation for the player to come back to the 
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game and play often over weekly periods. This system also incorporates daily play so 

players that cannot play periodically still have quests to do. 

With the implementation of the second serious ƎŀƳŜ ǿŜ ŀŘŘǊŜǎǎŜŘ t{I{!Ωǎ ƴŜŜŘǎ ƳƻǊŜ 

effectively. Using game design elements the requirement for motivation was satisfied 

(more detail in 5.2.3). The use of adaptive algorithm for user retention can be obtained 

using quests (discussed in more detail in 5.2.1). The system captures relevance to the 

ǳǎŜǊΩǎ ƭŜŀǊƴƛƴƎ ƴŜŜŘǎ ōȅ ƪŜŜǇƛƴƎ ǘƘŜ ŎƘŀƭƭŜƴƎŜǎ ǘƻ ƘŜŀƭǘƘ and safety, while also only 

presenting the challenges that will most help the user learn. An Earlier version of Safety 

Rocks was submitted to the 2017 HCI International conference at Vancouver [6].  

5.2 Safety Rocks Design:  

With the understanding from the initial prototype, motivational game design elements, 

ŀƴŘ ǘƘŜ hta ǉǳŜǎǘƛƻƴǎ ŀƴŘ ǎƪƛƭƭǎ ƛƴ ƳƛƴŘΣ ǿŜ ŎǊŜŀǘŜŘ ǘƘŜ ά{ŀŦŜǘȅ wƻŎƪǎέ (Figure 13), an 

educational health and safety serious game that can be applied to all 15 sectors while 

maintaining the depth to apply to specific users. To aid in creating a user experience that 

is specific to the user, the entry point of the game is the user profile. The user profile is a 

set of basic information the user enters before starting the game. There are three 

categories that the information provided by the user falls into: demographic information, 

user skill information, and relevance information. The entered data includes the following: 

ǳǎŜǊΩǎ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜƛǊ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ L²I-OPM score in each of the eight 

questions, the sector that the organization is grouped in, the role the user has in that 

organization, if the user knows about the hazards in their organization, the confidence the 

user has in their health and safety knowledgebase and some generic demographic 
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information. The demographic information is used for determining who is playing the 

ƎŀƳŜ ƛƴ ǘƘŜ ƭŀǊƎŜ ǎŎŀƭŜΦ ¦ǎŜǊ ǎƪƛƭƭ ƛƴŦƻǊƳŀǘƛƻƴ ƛƴŎƭǳŘŜǎ ǘƘŜ ǳǎŜǊΩǎ ǎŜƭŦ- identified 

knowledge in health and safety and their confidence with health and safety information. 

[ŀǎǘƭȅΣ ǘƘŜ ǊŜƭŜǾŀƴŎŜ ƛƴŦƻǊƳŀǘƛƻƴ ŘŜǎŎǊƛōŜǎ ǘƘŜ ǳǎŜǊΩǎ ƘŜŀƭǘƘ ŀƴd safety sector and is used 

to determine what challenges the user will be presented with.  The user profile is crucial 

to the start of the personalization of the game as it allows the game to adapt the 

experience to that ǳǎŜǊΩǎ specific educational needs. As the user plays the game, their 

profile is constantly updated with the score from the challenges. This includes statistics 

which is contained in the user profile. These statistics are captured during gameplay as 

the user progressed through the challenges. The user can  review how well they are 

performing in the game from graphs and statistics displayed in their home page. 

 

Figure 13 Safety Rocks tittle screen. 

 




















































































